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ARTICLE I 
The Employer recognizes the Union in the following 

classification of work: 
All concrete construction, including the foremanship 

of same, such as buildings, elevators, smokestacks, curbs, 
and gutters, sidewalks, streets and roads, paving, alleys 
and roofs of mass or reinforced concrete slabs, and all 
f lat surfaces of concrete. The operation and control of 
all types of vacuum mats used in the drying of cement 
f loors in preparing same for finish, mastic and all other 
types of resilient f loor covering when laid free-handed; 
the finishing or washing of all concrete construction, us- 
ing any other pigment when mixed with cement in any 
form or composition, the curing, hardening and water- 
proofing with any compound or product, whether done 
by brush, broom trowel, f loat, spray or mop or any other 
process including operation of machine when used in 
connection with the Cement Finisher’s trade. 

The rodding, spreading and tamping of all concrete 
and the spreading and finishing of all top materials, sills, 
all precast work, coping steps, stairs and risers and run- 
ning of all bases six inches or less in height when f lols or 
the above-mentioned materials are used. All epoxies when 
related to the cement finishers trade. 

Patching, plugging holes, wire cutting, brushing, chip- 
ping, bush hammering, rubbing or grinding if done by 
machine or carborundum stone of all concrete construc- 
tion, setting all strips, screeds, stakes, expansion strips 
and grades and curb forms. All glass set in concrete. 

The pointing and patching and caulking around all 
wood or metal window frame and door frame that touch 
concrete, the laying and finishing of gypsum material roof. 
All dry packing, grouting and finishing in connection 
with setting all machinery such as engines, pumps, gen- 
erators, air compressors, tanks, etc., that are set on con- 

crete foundations. 
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The above does not include any work done in and by 
the usual method of plastering or shop crafts. 

Both parties agree that in the event of a jurisdictional 
dispute with any other craft or Union, there shall be no 
stoppage of work until all efforts towards proper settle- 
ment of the dispute shall be exhausted as between the 
Unions or crafts involved, it being the intention and de- 
sire of both parties hereto that all work shall not be stopped 
pending settlement or adjustment of any such jurisdic- 
tional dispute. 

Section 1. It is agreed that when disputes arise of juris- 
dictional nature, the Contractor shall contact the Union 
Representative and refer to Operative Plasterers and Ce- 
ment Masons International Constitution (Cement Masons 
Jurisdiction) and also National Board for Jurisdictional 
Awards, better known as the "Green Book Decisions" ap- 
proved by the Building and Construction Trades Depart- 
ment of AFL-CIO (Article V Section 8) before making 
any job assignments. 

Section 2. It is agreed that all Plasterers and Cement 
Masons work shall be awarded to Plasterers and Cement 
Masons Craft Union, and in the even of of any jurisdic- 
tional disputes with any other crafts, it is agreed there 
will be no award of other work until after a meeting with 
the Business Representative of Local #926. 

Section 3. Jurisdictional Disputes – There will be no 
work stoppage on account of jurisdictional disputes and 
the dispute will be settled in accordance with the proce- 
dural rules of the National Joint Board for Settlement of 
Jurisdictional Disputes. 

The jurisdiction of the Cement Masons Local Union 
No. 926 of Charleston and Huntington, West Virginia, 
shall be as follows: 

, 
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HUNTINGTON AREA: 
Wayne, Cabell, Mason, Mingo, Logan and Lincoln in 

the state of West Virginia in their entirety. 

ARTICLE II 
WAGES 

All wages, fringes, dues and deductions may be 
amended by the mutual consent of both the Associa- 
tion and the Union for each year this agreement is in 
effect. 

(a) The following wages shall be paid for periods 
 
Journeyman 6-1-23 6-1-24 6-1-25
Huntington Area $33.76 4% 3% Exp. 5-31-26 
 

(b) Employer may withhold where necessary a rea- 
sonable amount of wages due to enable them 
to prepare the payroll, not to exceed three (3) 
working days with payday being no later than 
quitting time Friday. 

(c) Any man discharged for any cause whatsoever, 
or laid off indefinitely, shall be paid in full at 
the time he is discharged or laid off. If he is not 
paid off immediately he shall demand straight 
time until he receives his pay. This does not ap- 
ply to a boss or firm that gives an employee time 
to collect his money on the first party’s time. 

(d) Employees shall not be required to accept work 
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from an individual or contractor who has not 
abided by the provisions of this Agreement. 

(e) UNION SECURITY - In the interest of provid- 
ing an opportunity of employment for all quali- 
fied journeymen cement masons, while at the 
same time securing a fair distribution of employ- 
ment for those journeymen who reside within 
the area covered by this Agreement, it is agreed 
that all times during the progress of any and all 
jobs 50% of the cement masons employed by 
the contractor, plus the odd man, if any shall 
have been residents of the area covered by the 
Agreement for the six months preceding em- 
ployment. The remaining 50% of the work force 
may be residents of the area or non-residents, at 
the discretion of the contractor, provided however, 
that if there are not enough qualified journeymen 
available in the area covered by this Agreement to 
meet the demands of the contractor this rule will 
not apply and the contractor shall be free to hire 
men from any available source. 

(1) When two to seven men inclusive are employed, 
one shall receive the following Foremen’s Wages:  
Foremen - Huntington Area ................ $1.00 

(2) When eight to fourteen men inclusive are em- 
ployed, one shall receive the following General 
Foremen’s Wages: 
General Foremen - Huntington Area  $5.00 

(3) When there are more than one and less than four 
men on a job, one man shall receive a Foreman’s 
rate of pay, but he shall be a working Foreman. 

(4) No Foreman shall operate trowelling machines, 
Kelly f loat, grinder, or concrete saws unless a 
competent operator is not available in the crew. 
No work is to be left under machine: each op- 
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eration must be followed by hand, unless oth- 
erwise specified. 

(5) “No work shall be left unfinished except of all 
pours that cannot be finished due to inclem- 
ent weather conditions, such as rain, sleet, 
snow, or freezing and operations are resumed 
the next day, said work shall be finished at the 
regular rate of pay”. 

(6) Employees covered by this Agreement shall be 
allowed a reasonable amount of time prior to 
the end of the working day to gather and clean 
their tools and the tools of the Employer. Rea- 
sonable time shall be determined by the job 
steward and the Employer Representative. 

 
ARTICLE III 

DRUG AND SAFETY PROGRAM (LEAD) 
All parties signatory to this agreement will participate 

in the Voluntary Drug and Safety Program contained in 
the Labor Education and Development Fund (LEAD). 

ARTICLE IV 

APPRENTICES 
(a) There is hereby established an Apprenticeship 

Committee which shall consist of two (2) members 
of the employer and two (2) members of the Union. 

(b) The Apprenticeship Committee shall establish 
rules, rates of pay and the other conditions of 
employment for apprentices. 

(c) The Apprenticeship Committee shall establish 
and have approved by the United States De- 
partment of Labor the apprenticeship program. 

(d) Effective June 1, 2022, each Employer shall con- 
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tribute seventy six cents (.76¢) per hour worked 
for all employees covered by this Agreement into 
the Local #926 Joint Apprenticeship Fund. Such 
contributions shall be paid monthly up to and 
including the last payroll date in each and every 
calendar month and paid to the fund on or be- 
fore the 1st day of the following month. The 
contributions shall be used in the Training of 
Apprentice Cement Masons and the upgrading 
of Journeymen. Said Apprenticeship Fund shall 
be governed by an equal number of Trustees 
from Local Union #926 and the Tri-State 
Contractors Association 

(e) To ensure proper Training, for the Cement 
Masons Apprentices, the number of apprentices 
to skilled workers shall not exceed one appren- 
tice for the first journeyperson employed, and 
one additional for each three regularly employed 
thereafter, as per agreement. 

APPENDIC "C" 
PERCENTAGES 

APPRENTICE WAGE RATE 
First 500 hours ........................................ 70% 
1,000 hours ............................................ 75% 
1,500 hours ............................................ 80% 
2,000 hours ............................................ 85% 
2,500 hours ............................................ 90% 
3,000 hours ............................................ 95% 
3,500 hours ............................................ 100% 

 
“Contractors who employee at least (4) Journeyman, 

one will be an Apprentice not to exceed 25% of the total 
Journeyman hired.” 



 

1
 

Additional Apprentices may be hired on a ratio of four 
(4) to one (1). Apprentices shall not be counted in the 
ratio of Journeyman to Foreman. 

ARTICLE V 
HOURS OF WORK 

(a) Eight (8) hours shall constitute a day’s work. The 
working hours shall be between 7:00 A.M. - 
5:00 P.M. However, changes in work hours not 
to exceed a regularly scheduled eight hour day 
may be made by mutual agreement between the 
Employer and Union. Unless Cement Masons 
Business Agent has been consulted and agreed 
beforehand, any hours worked outside of the 
7:00 A.M. - 5:00 P.M. time frame, shall be paid as 
overtime (time and a half). 

(b) Shift work shall be allowed and paid for as such 
under the following conditions: 
(1) Shift work will be allowed only when the 

work is divided into at least two (2) shifts 
for five (5) consecutive calendar days; or in 
emergency work where it is impractical to 
carry on the work during the day, then the 
work may be performed in any twenty-four 
(24) hour period. However, before any 
work of this nature is started, the parties 
hereto shall be notified in ample time to 
investi-gate the conditions and their 
consent must be obtained in writing 
before proceeding with the work. 

(2) First Shift – 8 hours pay for 8 hours work. 
(On the job 8 1/2 hours.) 
Second Shift – 7 1/2 hours worked for 8 
hours pay. (On the job 8 hours.) 
Third Shift - 7 hours worked for 8 hours 
pay. (On the job 7 1/2 hours.) 

(c) When Employees are ordered by an Employer 
or his representatives to report for work at a 
specified time and place and not put to work 
weather permitting, they shall be paid two (2) 
hours time for reporting. 
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(d) If an Employee is called to a job by an Em- 
ployer or his representative through the busi- 
ness agent, the Employee shall be guaranteed 
wage payments of eight hours (8) work for that 
day only. 

(e) Any Employee who starts to work shall be guar- 
anteed at least four (4) hours pay. 

(f) Cement Finishers who are started on the job 
shall not be laid off or docked by the Employer 
because the poured material is not ready to be 
finished. After a workman has started to work 
he shall not be docked for any temporary stop- 
page of work, not exceeding one (1), which 
stoppage is not occasioned by him or officers 
of the Union. 

(g) If any work stoppage occurs after a Cement 
Mason has worked for a total of five (5) con- 
secutive hours, he shall be deemed as having 
worked a full eight (8) hour day and shall re- 
ceive wages for a full day. 

(h) If an Employee has to work more than two (2) 
hours beyond his regular quitting time, he shall 
be furnished a bag lunch and allowed time to 
eat it without loss of pay or paid 1/2 hour 
straight time in lieu thereof. 

(i) Employees covered by this agreement in the 
majority have authorized the Union to act as 
their exclusive bargaining agent as provided 
under Section 9 of the National Labor Man- 
agement Relations Act of 1947 as amended in 
1959. 

FOUR (4) TEN HOUR WORK PROVISION 
(a) The option of scheduling a four (4) day, ten (10) 

hour work week is permissible upon mutual 
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agreement between the parties at the Pre-Job 
Conference. 

(b) Monday through Thursday shall constitute a 
normal work week. 

(c) Starting and quitting time will be determined 
at the Pre-Job Conference. 

(d) All hours worked in excess of ten (10) on any 
work day will be paid at the overtime rate of 
time and a half. 

(e) All hours worked in excess of forty (40) hours 
will be paid at the overtime rate of time and a 
half. Sundays and Holidays listed in this agreement 
shall not be used as make up days. 

(f) In the event of inclement weather or a holiday, 
Friday will be designated as a mandatory makeup 
day. In the event, a job has worked thirty-four 
(34) hours or less Monday through Thursday, 
Friday will be a mandatory makeup day. This is 
a complete shift weather permitting. 

(g) Any provision or interpretation to this Article 
which is found to be in violation of any Federal, 
State, or Local law shall be null and void and 
shall not affect the balance of this Article. 

(h) Any questions or interpretation to this Article 
shall be referred to the Charleston Joint Admin- 
istrative Labor-Management Committee for reso- 
lution. 

ARTICLE VI 
HIGH PAY – POWER TOOLS – TROWELLING 

MACHINES 
(a) All swinging scaffold work from twenty-five (25) 

to fifty (50) feet above the ground shall be paid at 
the rate of fifty (50¢) cents per hour in addition to 
the regular rate of pay to which the Employee is 
entitled under the terms of this Agreement. 
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(b) All swinging scaffold work above fifty (50) feet 
shall be paid at the rate of one-half (1/2) cents 
per foot per hour in addition to the fifty (50¢) 
cents set out in paragraph (a) above as high pay. 

(c) All vertical or stationary scaffold work above fif- 
teen (15) feet shall be paid twenty-five (25¢) cents 
per hour in addition to the regular rate of pay 
to which the Employee is entitled under the 
terms of this Agreement. 

 
ARTICLE VII 
HOLIDAYS 

(a) No work shall be performed on Labor Day ex- 
cept in an emergency where life or property are 
in danger. Recognized holidays shall be as fol- 
lows: New Years Day, Memorial Day, Fourth of 
July, Labor Day, Veterans Day, Thanksgiving Day 
and day after Thanksgiving and Christmas Day. 
If any of the above-mentioned holidays are 
changed by the Federal Government, Cement 
Masons Local #926 shall observe the said change. 
If a holiday falls on a Sunday, the following Mon- 
day will be observed. If a holiday falls on a Satur- 
day, the Friday before will be observed. 

(b) The Business Agent shall be notified by the 
Employer of any work performed on Saturdays 
or holidays. 

(c) Workers shall be at their place of work where 
work assignments are made at the starting time 
and shall remain at their place of work perform- 
ing their assigned functions under the supervi- 
sion of the employer until quitting time. The 
parties reaffirm their policy of a fair day’s work 
for a day’s wage. (8 hours work for 8 hours pay.) 



 

OVERTIME 
The first two (2) hours performed in excess of the 

standard work day Monday through Friday, shall be paid 
at the rate of time and one half (1 1/2). Compensation 
for Saturday will be time and one half (1 1/2). There 
shall be no pyramiding of overtime pay. Work performed 
on Sundays and holidays and all work in excess of ten 
(10) hours a day shall be paid at double time pay. 

ARTICLE VIII 
PRE-JOB CONFERENCE 

(a) It is agreed there will be a pre-job conference prior 
to the start of any job or project at the option of 
either party where the agreed or estimated cost of 
the prime contract is $100,000 or more. If so 
requested, the pre-job meeting can be held in person, 
via phone or virtually. There shall be no limit on 
production by work-men nor restrictions on 
the full use of tools or equipment. 
Slowdowns, standby crews and featherbedding 
practices will not be tolerated. 

(b) If an Employer notifies the union hall at least 
24 hours before the starting time, any Em- 
ployee so hired as a result of this call shall re- 
port to work on the job site at the Employer’s 
posted starting time. 

(c) All Employees who are members of the Union on 
the effective date of the Agreement shall be re- 
quired to remain member of the Union as a condi- 
tion of employment during the term of this Agree- 
ment. New Employees shall be required to become 
and remain members of the Union as a condition 
of employment from and after the 31st day follow- 
ing the dates of their employment, or the effective 
day of the Agreem1en5t, whichever is later. 
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(d) There shall be no interference by the Union
with the Employer’s men during work hours,
except the Business Representative, who may
consult with the Superintendent or Foreman or
Steward when necessary. The Employer is at lib- 
erty to employ or discharge with good cause
whosoever he sees fit after notification to the
Business Representative.

(e) Employer shall be required to furnish hard hats,
steel toe boots, proper eye and hearing protection
and proper respirators as set according to OSHA
standards with federal or state laws or any other
guidelines established from time to time pertain- 
ing to safety equipment when related to the Ce- 
ment Mason classification of work.

(f) There shall be no restriction of the use of ma- 
chinery, tools or labor saving devices for the fin- 
ishing as long as handled by the Cement Finish- 
ers in the performance of his work that comes
within the Cement Finishers jurisdiction.

(g) There shall be a Cement Finisher on all pours
where there is an established grade, and his time
shall begin at the time of the start of the pour if
not before.

(h) No Finisher shall pull more than an eight (8)
foot straight edge alone.

(i) Contractor shall furnish all power tools, straight
edges, darbys, bull-f loats, jig-f loats and jitterbugs,
stone, etc. Workmen shall furnish all hand tools
such as trowels, floats, edgers, brushes, except for
specialized tools designed for one particular job.

(j) The Steward is a working employee of the con- 
tractor who is referred by the union and given
“reasonable time” to perform certain sharply
limited union functions with respect only to the
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other members of his craft employed by that 
contractor. Additional premium pay or overtime 
work for the steward is inappropriate. Further 
the employer shall not assign management func- 
tions to the steward. For the sake of consistent 
job administration, there is justification for 
making the steward the “last non-supervisory 
employee laid-off,” provided that he is qualified 
to do work required of his craft at each succeed- 
ing stage of the construction process. 

(k) The Employer shall furnish suitable drinking 
water with ice between April 1st and November 
30th and at other times when deemed by mu- 
tual agreement between the Employer and the 
Union. A suitable facility shall be provided to 
enable the Employees to change clothes and 
store their tools on each job of sufficient size 
and length to justify the same. 

(l) The Employer shall not contract out work to 
Union members. 

(m) Any portion of this Agreement which is in con- 
f lict with Federal, State or Local laws shall be 
void, but the remainder of the Agreement shall 
remain in effect. 

(n) The Employer shall provide Employees with 
protective clothing whenever Employees are re- 
quired to work with epoxy, acids and other dan- 
gerous chemicals. 

(o) Jurisdictional work assignment - Letters will be 
furnished by contractors upon request of Busi- 
ness Representative. 

(p) The Employer shall allow for a reasonable 
amount of time for employees to collect and 
clean up their tools prior to quitting time. 
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ARTICLE IX 
ARBITRATION AND GRIEVANCE CLAUSE 

Section 1. Should difference arise between the Em- 
ployer and an Employee covered by this Agreement, as to 
the meaning and application of the provisions of this 
Agreement, or should any trouble of any kind arise, there 
shall be no suspension of the work on account of such 
differences, caused by either the Employer or the Union 
and the conditions in effect at the time the differences 
arises shall be continued by the parties, but such differ- 
ence or dispute shall be settled in the following manner: 

(a) Should a dispute or grievance arise on a job, 
immediate steps shall be taken by the Employee 
and/or his steward and the job superintendent 
or his representative to satisfactorily settle such 
dispute on the job site. 

(b) If the dispute cannot be settled on the job site 
within forty-eight (48) hours, then the matter 
will be referred to the Union and to the Execu- 
tive Officers of the Association or Company, 
these two (2) parties will attempt to settle the 
matter within forty-eight (48) hours after the 
grievance is referred to them. 

(c) In the event the Union representatives and the 
Executive Officers of the Association or Company 
cannot arrive at a satisfactory solution of the prob- 
lems within the time limit specified, the dispute 
shall be referred to the Joint Committee to be com- 
posed of the Union or two (2) representatives of 
the Association or Company. The Joint Commit- 
tee shall meet within forty-eight (48) hours upon 
written complaint by the aggrieved party, and such 
complaint to state the details of the dispute. This 
time will be extended not to exceed ten (10) days 
at the request of either party. 
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(d) If the dispute cannot be settled by this Joint Com- 
mittee and it involves a question as to the meaning
and application of this Agreement, the matter may
then be submitted to arbitration upon written re- 
quest of the party filing complaint. Such notice shall
be served upon the other party within five (5) work- 
ing days after the meeting of the Joint Committee
referred to in Paragraph

(c). The party asking for arbitration shall apply to the 
Federal Mediation and Conciliation Service for the ap- 
pointment of an Arbitrator. Such arbitrator shall not have 
the power to add to, disregard or to modify any of the 
terms and conditions of the Agreement. The decision of 
the Arbitrator shall be final and binding upon the par- 
ties. The expense of arbitrations shall be shared by both 
parties equally. 

Section 2. Grievances or disputes must be processed 
within the time limits set out in these sections or such 
grievances or disputes will be considered to have been 
satisfactorily settled and cannot be again filed, violation 
concerning wages and health and welfare payments shall 
not be subject to arbitration. It is agreed that there shall 
be no suspension of work either by strike or lockout until 
the foregoing grievance procedure has been exhausted. 

ARTICLE X 
NON-DISCRIMINATION 

There shall be no discrimination against any Employee 
because of race, creed, sex, color or union membership. 

The Employer agrees to recognize the territorial and 
occupational jurisdiction of the Union to the extent that it 
shall not use for the performance of any work within 
that jurisdiction, which has been historically and con- 
tinuously performed by Employees within the unit cov- 
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ered by this Agreement, any Employer, company or con- 
cern that does not observe the equivalent of wages, fringe 
benefits, hours and economic conditions of employment 
as enjoyed by the Employees covered by this Agreement. 

ARTICLE XI 
HEALTH AND WELFARE 

   HUNTINGTON 
Effective June 1, 2023, the Employer agrees to con- 

tribute $11.15 per hour (Huntington area) for 
each hour Employee covered hereunder receives 
pay into the Health & Wel-fare Fund. 

REPORT AND REMITTANCE FORMS 
All reports and remittance forms for submitting 

fringes and work dues for the Huntington areas should 
be mailed to: 

Cement Masons Combined Funds 
3660 Stutz Drive, Suite 101 

Canfield, OH 44406 
Phone (800) 435-2388 

Reports are available upon request. Also electronically. 

Employers shall pay the designated amount for 
one hour’s work for any amount of time over one 
half hour of work each day; they shall not pay any- 
thing for the odd amount of time each day less than 
one-half hour. 

PENSION FUND 

HUNTINGTON AREA 
Effective June 1, 2023, it is agreed that the Employer 

will contribute $7.35 worked into a jointly sponsored 
Pension Fund and be bound by the provisions of re- 
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lated Declaration of Trust. 

CHECK OFF 
The Employer shall, upon receiving a signed autho- 

rization from this Employee, deduct six percent (6%) 
Total Package (wage & fringes) for Union Dues & remit 
to: Cement Masons Combined Funds, 3660 Stutz 
Drive, Suite 101., Canfield, OH 44406. 

LEAD 
Huntington Area 

Effective June 1, 2023, it is agreed that the Employ- 
ers will contribute $.12 per hour to the Labor Educa- 
tion and Development 

Fund (LEAD) for voluntary drug screening and safety 
training. 



 

TRI-STATE BUILDING TRADES DEDUCTION 
It is further agreed that the Employer will deduct 

from the aforementioned wages .08 cents per hour 
worked to be deposited by contractor in Bank designated 
by the Cement Masons #926. Local #926 Assessment 
0.50 cents per hour, International Training Fund 0.06 per 
hour. 

ACT/STATE BLD. TRADES 
The Employer shall, upon receiving a signed autho- 

rization from his Cement Mason employee, deduct fif- 
teen cents (.15¢) per hour for each hour employees cov- 
ered hereunder receive pay. 

CONSTRUCTION ADVANCEMENT PROGRAM          
OF THE TRI-STATE CONTRACTORS 
ASSOCIATION 

It is further agreed that the Employer will con- 
tribute .02¢ per hour worked to be deposited by con- 
tractor in Bank designated by the Cement Masons 
#926. 

FRINGE BENEFIT BOND PROVISION 

The Union may require those Employers who have 
not maintained and established office in the juris- 
diction of Charleston, West Virginia Building Trades 
Council for five (5)or m2o2re years or who are not 
previously a party to an agreement with the Union 
or who are delinquent or who become delinquent in 
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payments to fringe benefits funds provided by this 
Agreement to procure and pay the premium for de- 
livery to the Union a Bond written by a responsible 
surety company in the sum of twenty-five thousand 
dollars ($25,000) plus any existing delinquencies due said 
fringe benefits due Employees under this Agree- ment 
and all payments and penalties due as provided in the 
Agreement. 

All fringe benefits are due on the tenth day of 
the following month for which the report covers and are 
considered delinquent on the twentieth (20th) day 
of the following month for which report covers. A 
penalty of ten (10%) percent on each fringe ben- efit 
total will be added, if not postmarked by the fif- teenth 
(15th) and the Union shall have the right to 
withhold employees. 

LIQUIDATED DAMAGES 
The Employer hereby agrees to be bound by and 

to the above stated Agreements and Declarations of 
Trusts, as though he had actually signed the indi- 
vidual documents and further agrees to be bound 
by all actions taken by the Trustees of these funds 
pursuant to said Agreements and Declarations of 
Trusts. 

ARTICLE XII 
COFFEE BREAK 

There shall be no organized coffee breaks. Employees 
will be afforded coffee breaks at their place of work pro- 
vided it does not disrupt job progress. It is understood 
that said coffee breaks will not create a general work stop- 
page. If the work area environment is not suitable, special 
arrangements will be made to establish an area close by. 
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ARTICLE XIII 
DURATION OF AGREEMENT 

HUNTINGTON AREA 
This Agreement shall be effective June 1, 2023 and 

shall remain in effect until May 31, 2026. Both Agree- 
ments shall remain in effect thereafter from year to year 
unless (90) days notice is given in writing prior to expira- 
tion dates to the parties hereto to the other of their desire 
to terminate or modify the conditions of the respective 
agreements. 

CEMENT MASONS LOCAL UNION NO. 926 
OF HUNTINGTON, WV AND VICINITY: 

BY   

BY   

THE TRI-STATE CONTRACTORS 
ASSOCIATION: 

BY   

BY   
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